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                          The World Bank
REQUEST FOR EXPRESSIONS OF INTEREST
Individual Consultant
Contract Description: Safeguards, Strategic environmental and social assessment and Environment Social Management Framework International consultant
(No. Package: IC-32)
The Project: Support for The REDD+ Readiness Preparation in Vietnam – Phase 2 (FCPF-2)

Hanoi, July 2018
REQUEST FOR EXPRESSIONS OF INTEREST 

SELECTION OF INDIVIDUAL CONSULTANTS 
Contract Description: International Consultant 
for Safeguards, Strategic environmental and social assessment and Environment Social Management Framework.
Grant No. TF0A1122
1. The Socialist Republic of Vietnam has received a Grant financing from the World Bank toward the cost of the Project “Support for REDD+ Readiness Preparation in Vietnam – Phase 2” (FCPF-2) and intends to apply a part of the proceeds for “the Safeguards, Strategic environmental and social assessment and Environment Social Management Framework International consultant individual consultant”.
2.  General description of the position, duties: the the Safeguards, Strategic environmental and social assessment and Environment Social Management Framework International consultant provide of technical assistance to revise and update ESMF and related safeguards documents, formulate a work plan to integrate the implementation of ER-P safeguards into the national SIS and provide support for the development of a Benefit Sharing Plan. The time mobilized for this service is 50 days in total,  the consulting service is foreseen to be launched in Ausust 2018 to December 2018. 
3. Management Board for Forestry Projects “the FCPF-2 Project” now invites eligible individual consultants to indicate their interest in providing the above consulting service. Interested individual consultants must provide information indicating that they are qualified to perform the service (CV/Bio-Data, description of similar assignments, experience in similar conditions, etc.).

4. An individual consultant will be selected in accordance with the procedures set out in the World Bank’s Guidelines: Selection and Employment of Consultants under IBRD loans and IDA Credits & Grants by World Bank Borrowers, January 2011, revised in July 2014.

5. Interested individual consultants may obtain further information in the attached documents.

6. Interested individual consultants should develop CV/Bio-Data based on the attached form and Expressions of interest must be delivered to the address below by no later than 11 am, July 31st, 2018. 
· Management Board for Forestry Projects - FCPF-2 Project
· Address: P043, No. 14 Thuy Khue, Tay Ho district, Hanoi
· Tel: (+84) 4 3728 6495         Fax: (+84) 4 3728 6496

· Email: fcpf.pmu@vietnam-fcpf.vn
	Hanoi, July 23rd, 2018
FOR DIRECTOR GENERAL OF MBFP

PROJECT DIRECTOR 
Nguyen Thi Thu Thuy


SAMPLE CURRICULUM VITAE OF INDIVIDUAL CONSULTANTS 
Part 1.
SAMPLE LETTER OF INTEREST 
Location……, date………….
Attn: Management Board for Forestry Projects – The FCPF-2 Project
Dear Sir/Madam,
I, the undersigned, would like to express interest to be engaged in the tender package for individual consultant “……………………………………..” for the Project “Support for the REDD+ Readiness preparation in Vietnam – Phase 2” under Management Board for Forestry Project. As attached, hereby I would like to submit my Curriculum Vitae for your consideration.
I, the undersigned, certify that to the best of my knowledge and belief, this information provided in the Bio-Data correctly describes myself, my qualifications, and my experience. I understand that any wilful misstatement described herein may lead to my disqualification or dismissal, if engaged. 

If being awarded contract for the a.m. position, I commit to implement and complete the tasks perfectly as specified in the terms of reference and perform this service not later than the deadline provided in the request for expression of interest.
I understand that it is not compulsory for you to accept all Curriculum Vitae to be received.

Yours sincerely

Signature:  


Name:       


Nationality:

Address:   

Part 2.
CURRICULUM VITAE (CV)

	Position Title and No.
	{e.g., K-1, TEAM LEADER}

	Name of Expert: 
	{Insert full name}

	Date of Birth:
	{day/month/year}

	Country of Citizenship/Residence
	


Education: {List college/university or other specialized education, giving names of educational institutions, dates attended, degree(s)/diploma(s) obtained}

________________________________________________________________________

________________________________________________________________________

Employment record relevant to the assignment: {Starting with present position, list in reverse order. Please provide dates, name of employing organization, titles of positions held, types of activities performed and location of the assignment, and contact information of previous clients and employing organization(s) who can be contacted for references. Past employment that is not relevant to the assignment does not need to be included.}

	Period
	Employing organization and your title/position. Contact infor for references
	Country 
	Summary of activities performed relevant to the Assignment

	[e.g., May 2005-present]
	[e.g., Ministry of ……, advisor/consultant to…

For references: Tel…………/e-mail……; Mr. Hbbbbb, deputy minister]
	
	

	
	
	
	

	
	
	
	


Membership in Professional Associations and Publications: ____________________________________________________________________

Language Skills (indicate only languages in which you can work): ____________________________________________________________________

Adequacy for the Assignment:

	Detailed Tasks Assigned on Consultant’s Team of Experts: 


	Reference to Prior Work/Assignments that Best Illustrates Capability to Handle the Assigned Tasks

	{List all deliverables/tasks as in TECH- 5 in which the  Expert will be involved)

 
	

	
	

	
	


 Expert’s contact information: (e-mail …………………., phone……………)
Certification:

I, the undersigned, certify that to the best of my knowledge and belief, this CV correctly describes myself, my qualifications, and my experience, and I am available to undertake the assignment in case of an award. I understand that any misstatement or misrepresentation described herein may lead to my disqualification or dismissal by the Client, and/or sanctions by the Bank. 











{day/month/year}



Name of Expert 




 Signature 




Date

Part 3.

ADDITIONAL INFORMATION
Eligibility of Individual Consultant
	No.
	Content
	Yes
(X)
	No
(X)

	1
	Individual consultant with nationality from the countries that are the members of the World Bank. 
	
	

	2
	Has individual consultant been banned from participating in bidding for consultant by any Vietnamese Government Agency? 
	
	

	3
	Has individual consultant been banned by the World Bank from consulting for projects funded by the World Bank? 
	
	


Annex 1.
TERMS OF REFERENCE

Safeguards, SESA and ESMF international consultant. (Code: IC-32)

The Project “Support for the REDD+ Readiness Preparation in Vietnam – Phase 2” is seeking an experienced and qualified expert to assist with updating and completing the ESMF and related safeguards documents, and formulating a work plan for reporting on ER-P safeguards as part of the national safeguards information system
I. Background
The Project “Support for the REDD+ Readiness Preparation in Vietnam – Phase 2” received a grant up to USD 5 million from the Forest Carbon Partnership Facility (FCPF) through the World Bank. The Project provides the Vietnamese Government with technical and financial support for reducing emissions from deforestation and forest degradation; increasing GHG absorption of the forest, sustainable management of forest resource, conservation of biodiversity contributing to successful implementation of the national strategy on climate change (REDD+ relating activities). 

On February 1st, 2018, the Carbon Fund participants decided to include Vietnam’s Emission Reduction Programme (ER-P) in Northern Central Coast (NCC) region into the Carbon Fund pipeline. It marks the first time that Vietnam and an international organization enter a result-based payment agreement negotiation. Vietnam is committed to reduce forest GHG emissions and increase forest removals in the NCC by 24.6Mt.CO2 by 2025. A framework Programme blending various financial resources to a total of USD318.2M will be implemented. On its side, the World Bank is committed to purchase up to 10.3Mt.CO2 as part of an Emission Reduction Payment Agreement (ER-PA) that is to be negotiated and signed between the World Bank and the Government of Vietnam. 

The Government of Vietnam aims to conclude the negotiation with the Carbon Fund and sign the ER-PA before the end of the year 2018. According to the World Bank overall safeguard approach – endorsed by the WB Operations Environmental and Social Review Committee in December 2017 – specific safeguards implementation measures need to be agreed and the capacity of the Program entity to implement agreed safeguards frameworks and plans need to be assessed prior to the ER Payment agreement is signed.  

With regard to the determination on the “safeguard system” agreed with the GoV for the NCC, draft Environment Social Management Framework (ESMF), Resettlement Planning Framework (RPF), Ethnic Minority Planning Framework (EMPF), Process Framework (PF) and Gender Action Plan (GAP) have been prepared by the government. However given the nature of the ER Program (landscape approach, multiple funding sources beyond the World Bank, result-based payment vs. direct implementation finance) the World Bank will retain the responsibility to determine that the “safeguards system” which applies to the ER Program is sufficient to result in program implementation that complies with World Bank safeguard policies, while circumscribing its role in the supervision of specific ER Program activities based on the source of financing of those activities. It is envisaged that the World Bank will be responsible for supervising and ensuring compliance of the activities with the applicable safeguards instruments only for activities financed by the World Bank. Otherwise, the GoV and the entity financing other ER-P activities would be responsible for ensuring that the requirements of applicable safeguards instruments are complied with.

An international consultant is being recruited to secure the conditions for such an agreement and assessment to be concluded positively before the end of year 2018. To support this process, the consultant will (i) revise, update and complete the ESMF and related safeguards documents based on recent comments received from the Regional Safeguards Secretariat of the World Bank and the recent World Bank safeguards approach, (ii) formulate a work plan to report on ER-P safeguards as part of the national SIS, and (iii) provide support to the formulation of the benefit sharing plan (BSP) and the operational guidelines to the adaptive and collaborative management approach (ACMA). The PMU will provide some assistance to the process through the local consultants.
ESMF and related safeguards documents

A strategic environmental and social assessment (SESA) was formulated by the government as part of the development of the ER-Programme, and finalized in October 2016. An Environmental and Social Management Framework as an output of the SESA was established in November 2016, and further updated to reflect the evolution of the ER-P document until its finalization in December 2017. This framework together with the resettlement planning framework, ethnic minority planning framework, process framework and gender action plan, allows for managing and mitigating the social, environmental and gender risks and impacts of REDD+ interventions. After the initial SESA and ESMF were formulated in 2016, further developments were made to enhance the ER-P Document in 2017, culminating with the new ER-PD submitted to the Carbon Fund on January 2018. REDD+ interventions under the ER-P have been updated throughout this process. Additionally, significant progress was also made in Vietnam on the front of policy reforms, including the approval of the Forest Law by National Assembly in November 2017. SESA and ESMF have already been revised to both cover the expanded set of activities of the final ER-PD, and reflect major policy and legal developments during the period. 

The major objective of this assignment consists in ensuring that the ESMF and related safeguards documents are in compliance with expectations and requirements from the World Bank (as per comments provided by the Regional Safeguards Secretariat of the World Bank and the World Bank Methodological Framework, ER-Payment Agreement General Conditions, and clarified safeguards approach). For instance, the consultant needs to ensure that all the ER program measures are adequately covered, responses are robust and credible and there are no gaps between national EIA and the World Bank safeguards, that institutional arrangements are appropriate and effective… Gap filling measures need to be systematically formulated to ensure that the government EIA policies, procedures and institutions for addressing risks and impacts are effective and stringent as requested by the Bank’s safeguards, and any remaining capacity gaps or financial needs are addressed. 

In summary, the consultant will need to review, update and complete the current ESMF and the four related safeguards documents, and ensure full and adequate development of the following aspects:

a- Arrangements to cover all ER-P measures (implemented by the Bank and by other stakeholders)

b- Closing of potential gaps between national EIA and ESMF provisions to meet World Bank requirements
c- Ways and means by which possible deviations from or breaches to safeguards protocols would be handled, addressed and monitored by Vietnam authorities

d- Roles and responsibilities from all relevant institutions
e- Possible gap filling measures targeted at strengthening the Government system to secure capacities for implementation
f- Existing and needed financial resources to comprehensively deploy safeguards
g- Assist in the design of a Specific M&E system covering all the above (outputs would be captured by the SIS)
The following comments need to be addressed by the consultants in order to finalize   the ESMF and the four related safeguards documents. 

· To ensure that safeguards measures are appropriate, further details and explaining need to be included in the safeguards instruments related to the legal and institutional status and arrangements of the ACMA, the role and authority of the Forest Management Council compared to Forest Management Entities…
· The approach to land tenure should be described in more detail across the safeguards instruments.  
· The distinction between OP 4.12 provisions concerning access restrictions in connection with protected areas and its other provisions needs to be clarified, particularly the distinction between access restrictions for production and protection forests respectively.  
· The RPF should clarify responsibilities for preparing, approving, implementing and monitoring sub-project RAPs. 

· The need to assess social impacts and risks and to provide compensation for loss of land, assets and livelihoods should be better explained 

· The Process Framework is incomplete.  The policy provisions concerning access restrictions in connection with protected areas should be elaborated in a stand-alone instrument following OP 4.12 requirements and its outline of a PF.  
· The EMPF should provide a more detailed discussion of the potential impacts and risks to ethnic minorities, preferably structured by identifying potential benefits and impacts/risks for each of the program's activities (structured by the four components and including policy activities) – similar to the comments to the ESMF and RPF.  Distinctions should be made between communities or members who chose to participate and those who do not chose to.  
· Etc.

The safeguard instruments (ESMF, EMPF, RPF, PF, GAP) need to be publicly disclosed in-country (in Vietnamese language) and the Bank's external website prior to program appraisal. When draft final documents will be released by the consultant in September 2018 (see deliverables and timeline section), the Program Entity will ensure translation into Vietnamese, publish both English and Vietnamese versions on the national REDD+ website, and support a three-week public consultation. The sub-technical working group on safeguards will also be convened to provide inputs during the period. The final instruments as officially endorsed will eventually be disclosed on the national REDD+ website, including a matrix on received public comments and responses.
The review of the ESMF offers the opportunity to review the remaining gaps between the WB safeguards requirements and Vietnam’s clarification of Cancun safeguards. Despite past coordination efforts, gaps are still likely to be witnessed. As Vietnam is currently establishing its national REDD+ safeguards information system, and in order to avoid duplication of efforts in reporting on safeguards, ESMF and related safeguards documents are expected to be completed in a way that reporting on safeguards at NCC level (i) can be done coherently, (ii) meets the World Bank requirements and (iii) smoothly inform the national REDD+ safeguards information system (SIS) and in associated reporting to UNFCCC as part of the summary of information. In the meantime, specific requirements from WB safeguards need to be clearly identified so they can inform the development of the national SIS and allow for the system to report on harmonized/comparable format for the NCC region – see section on “safeguards reporting as part of the national SIS” below.

Safeguards reporting as part of the national SIS
The Program entity will have to report to the Carbon Fund on the way WB safeguards are addressed and respected until the end of the Program in 2025. Reporting on the safeguard instruments will be an integral part of the program M&E, and include Vietnam self-reporting and independent monitoring of the compliance with the safeguard instruments, accompanied by independent third-party monitoring. M&E will be an integral part of the program management and decision-making processes, e.g. to feed lessons learned quickly into revising systems, guidelines, and procedures, as well as to develop appropriate training programs. Participatory M&E tools will be used at the Commune level with contributions from the village level, and will have to be developed as part of the BSP and ACMA process (see section below). For sustainability, M&E at higher levels will be developed as a routine function of government agencies at those levels, rather than as a project-specific M&E, so the opportunity to combine NCC with national system for reporting on REDD+ safeguards.

Precisely, Vietnam will report to the UNFCCC on its national REDD+ implementation, safeguards and carbon results, including on activities and results achieved in the ER-P region. Harmonization and convergence between the ER-P safeguards instruments and the national REDD+ safeguards information system is going to be a key factor to ensure robust, consistent and cost-effective reporting.

The ER-PD clarifies the information flow from the ER-P safeguard system to the national SIS: “The M&E system will provide safeguard information to the national safeguard information system when it is developed. The M&E system will include socio-economic and environmental monitoring and evaluation of the implementation and reporting of safeguard processes as detailed in ESMF Section 5.4. This will include monitoring and supervising compliance of all environment and social aspects and ensure coordination of activities environmental and social safeguard implementation.” Further questions to be explored by the consultant include how to ensure that reports from the ER-P safeguard system will meet national requirements to further consolidate data from provincial level to a national report to UNFCCC. They also include the harmonization of data formats between the ER-P and the activities as national level and in other regions.  

At the national level, the safeguards information system (SIS) is under preparation. The system will be hosted by the FORMIS platform under VNFOREST. DID, UN-REDD and SNV are partners to the Vietnam REDD+ Office to integrate the SIS to FORMIS and deliver on version 1 by September 2018. At present time, system requirement specifications are being finalized including inputs and outputs of the system – particularly important to define how the national and NCC levels will exchange information and allow for coherent reporting to the WB (at NCC level) and UNFCCC (at national level including NCC).
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Eventually, the consultant will also address the institutional dimension of reporting, and integration of the safeguards reporting in the NCC with the broader ER-P monitoring and evaluation system. As stated by the ER-PD, “progress towards achievement of the program development objectives including providing information on safeguards will be measured through a monitoring and evaluation (M&E) system that will be supported by the ER-P and will be an integral part of the program management and decision-making processes.” Institutional and financial arrangements to support such an M&E system and its safeguards component at the NCC level will be further discussed and informed by progress on institutional arrangements for the monitoring and evaluation of the National REDD+ Action Programme at national level, including with Decision 823 on creation of the Office for the State Steering Committee on Sustainable Forest Development and REDD+. Opportunities for strengthening the M&E system of the ER-P together with reducing costs and improving consistency with national safeguards information system should be explored by the consultant.

Building on updated and completed ESMF (and the four associated frameworks and plan) and the assessment of opportunities for coordinated institutional arrangements between national and ER-P level on M&E, the consultant will propose a vision for convergence between the two systems, run consultations with relevant experts, and propose an operational safeguards approach harmonized with the Vietnam country approach, and the associated practical work plan for preparation. In order to move towards the operationalization of the system, it is expected that the work plan builds on a detailed picture of underlying institutional arrangements (mobilization of safeguards specialists in provinces, responsible institutions…), capacity and training needs, operating processes, and provides concrete directions to formulate the required guidelines for each part of the chain to collect, organize, assemble and report on SIS indicators/information as relevant. 

Support to the formulation of the benefit sharing plan (BSP) and the operational guidelines to the adaptive and collaborative management approach (ACMA)

Safeguards implementation significantly rely on the BSP and ACMA. A national consultant is under recruitment to formulate the benefit sharing plan and the operational guidelines to the ACMA, which will be part of an active dialogue and capacity building process with relevant stakeholders including at province and local level. As part of the present assignment, the expert of safeguards, SESA and ESMF will provide support to ensure that operational approach to benefit sharing and adaptive collaborative management are adequate to ensure that safeguards are adequately addressed and respected. As part of this support, the consultant will participate and actively contribute to key consultation events on benefit sharing and ACMA, and provide written notes and comments to help strengthen the plan and operational guidelines as relevant. 

II. Objectives

The expert will revise and update ESMF and related safeguards documents, formulate a work plan to integrate the implementation of ER-P safeguards into the national SIS and provide support for the development of a Benefit Sharing Plan. 

III. Main responsibilities:

1. Detailed planning and implementation of the required activities to deliver the updated ESMF, the four related safeguards documents and work plan to SIS reporting. It includes desk review and tentative tables of content and key issues to be addressed. It also includes a clear consultation plan (steps, target audience, modalities of consultation, timeline, reporting documentation). 

2. Preparation of robust consultation supports, including powerpoint presentations as relevant and facilitation of workshops for public consultations when deem relevant.

3. ESMF and four related safeguards documents (EMPF, RPF, PF, GAP)  updated. 

4. Close support to the formulation of the benefit sharing plan and ACMA operational guidelines.

5. Close collaboration with the FCPF will be critical to ensure the final positive assessment of national capacities to address, respect, correct possible breaches and report on safeguards. A continuous dialogue will have to be established.

6. Considering the sensitive nature of safeguards, special emphasis should be paid to anticipation and formulation of possible critical questions and issues, and proactive facilitation of review and decision-making process in support to VNFOREST.
7. Cooperation with the national safeguards process is another key factor for successful assignment. Consultant will need to establish a close collaboration with the Office of the State Steering Committee on Sustainable Forest Development and REDD+ in charge of coordinating the implementation of the National REDD+ Action Programme including the ER-Programme, and ensuring effective monitoring and evaluation. The REDD+ sub-technical working group on safeguards is an ideal platform to support consultations on the present assignment. Also, FORMIS, UN-REDD and SNV are key partners to coordinate with, as they assist VNFOREST establishing the national SIS and finalizing the first safeguards summary of information, including national clarification of the Cancun safeguards. 
8. Work plan formulated to enable the national SIS to report on implementation of the ER-P safeguards during the full period of ER-P implementation, up to 2025. 
IV. Expected Results/Deliverables

1. Detailed work plan (August 2018)
2. Regular progress reports (as requested by the FCPF2 management unit)
3. Report on initial review and consultations (September 2018)
4. Draft updated ESMF and related safeguards documents including both clean and track-change versions, and a response matrix (October 2018)
5. Report on final rounds of consultation, including public consultation, and a consolidated matrix of comments and responses (November 2018)
6. Final draft work plan for reporting ER-P safeguards as part of national SIS (November 2018)
V. Qualification Requirements

1. Master degree or higher in the field of forestry/environment/natural resources/ environment science and policy, social science and development, law or related fields.

2. More than 10 years of working experience in the field of forestry/environment/natural resources, with significant emphasis on assessing and managing environmental and social impacts and benefits associated with environmental management and policies.

3. Thorough knowledge and relevant working experience in the field of World Bank and REDD+ safeguards. Proven record on successfully formulating SESA and ESMF, implementing World Bank safeguards, harmonizing World Bank and UNFCCC requirements on safeguards, and establishing safeguards information system are an asset.

4. Demonstrated understanding of safeguards in the context of the World Bank and other international organizations and negotiation processes including UNFCCC are an asset.

5. Experience in South-East Asia or the Mekong sub-region. Experience in Vietnam is an asset.

6. Project development and implementation experience (development and implementation of work plans, liaison with relevant initiatives and stakeholders, capacity to build robust argumentation to convince decision-makers and partners etc.).

7. Demonstrated ability to work independently effectively and deliver quality outputs under pressure and within agreed tight deadlines.

8. Proficiency in English. Vietnamese language would be considered a strong asset.

9. Computer skills (Windows, MS Office). 

VI. Location and duration of the assignment 

1. Location: Part time in Hanoi and the provinces
2. Duration: 50 days over a 5 months period, from August to December 2018.

Annex 2.
Criteria for Selection of Individual Consultant 
* General information:

- Name of the consultant: 



- Nationality: 
- Proposed position:




- Date of birth:

* General evaluation:

	No.
	Content
	Evaluation outcome
(qualified/unqualified)
	Note

	1
	Individual consultant should hold nationality of those countries that are the members of the World Bank. 
	 
	

	2
	Has individual consultant been banned from participating in bidding for consultant by any Vietnamese Government Agency? 
	 
	

	3
	Has individual consultant been banned by the World Bank from working as consultant for projects funded by the World Bank? 
	 
	


* Detailed evaluation:

	No.
	Criteria
	Maximum Score
	Minimum Score
	Evaluation/Scoring rate
	Evaluation
	Scoring

	
	
	
	
	Excellent
	Good
	Fair
	Accepted
	Unqualified
	
	

	
	
	100
	
	100%
	85%
	70%
	50%
	0%
	
	

	1
	Master degree or higher in the field of forestry/environment/natural resources/ environment science and policy, social science and development, law or related fields.


	25
	12
	At least master degree in the required field 
	Master degree in the related field
	Graduate degree in the required field
	Graduate degree in the related field
	Unqualified degree
	
	

	2
	Working experiences  
	60
	35
	
	
	
	
	
	
	

	a
	More than 10 years of working experience in the field of forestry/environment/natural resources, with significant emphasis on assessing and managing environmental and social impacts and benefits associated with environmental management and policies.


	25
	
	More than 15 years of working experience in the required field
	From 12 – under 15 years of working experience in the required field
	From 10 – under 12 years of working experience in the required field
	From 7 – under 10 years of working experience in the required field 
	Under 7 years
	
	

	b
	Thorough knowledge and relevant working experience in the field of World Bank and REDD+ safeguards. Proven record on successfully formulating SESA and ESMF, implementing World Bank safeguards, harmonizing World Bank and UNFCCC requirements on safeguards, and establishing safeguards information system 
	20
	
	More than 10 years of working experience in the required field
	From 7 – under 10 years of working experience in the required field
	From 5 – under 7 years of working experience in the required field
	From 3 – under 5 years of working experience in the required field 
	Under 3 years
	
	

	c
	Demonstrated understanding of safeguards in the context of the World Bank and other international organizations and negotiation processes
	15
	
	More than 5 years of working experience in the related field
	From 4-5 years of working experience in the related field
	From 2- 4 years of working experience in the related field
	From 1-2 years of working experience in the related field
	Unqualified
	
	

	3
	Other experience
	15
	7
	
	
	
	
	
	
	

	a
	Working experiences in South East of Asia
	8
	
	More than 5 years of working experience 
	From 3 -  under 5 years of working experience
	From 1 - under 3 years of working experience
	From 1 month to under 1 year of working experience
	Under 1 month of working experience
	
	

	b
	Forein Language: English
	7
	
	English as the main language 
	Proficiency in both spoken and written English
	
	Know English
	Do not know English
	
	

	
	Evaluation result
	

	
	Conclusion
	

	· The total minimum score to meet the requirements should be > 70 points;

· For those consultants with under 1 year of working experience, the experience will be 1 year. 

For those consultants that have more than 1 year of working experience, the number of years of experience will be rounded as follows:

+ > 6 months: the number of years of experience will be added 1 more year;

+ < 6 months: these months will not be calculated.


	Comments:




	Evaluator:


	Date of evaluation:




2

